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Greater London Authority

Minimum equality standards

One of Islington Council’s core missions is to ensure that our residents have a safe and
genuinely affordable home. To achieve this, we work with partners and funders like the Greater
London Authority (GLA), who help fund the construction of new homes across the borough.

One of the GLA’s funding requirements is our shared commitment to equality, diversity and
inclusion (EDI) and creating a fairer London for all. As part of the funding process, the GLA
have asked Islington Council to demonstrate how we meet five Minimum Equality Standards.
They have also asked the council to develop, publish and implement an EDI action plan to
highlight some of the work we are doing, both as an inclusive employer and in how we deliver
services to residents.

The introduction of the funding conditions helps the Council to evidence the Mayor’s
commitment to supporting increased diversity particularly in the built environment sector. As a
Partner we want to contribute to his vision of a more equal, diverse and inclusive London by
meaningfully enhancing organisational practices, procurement methods and engaging with our
communities.

There are three key principles that the council and GLA are seeking to embed:

1. EDI is a ‘golden thread’ embedded throughout the organisation, supported at all levels,
including management and governance

2. Advancing EDI as an ongoing process
3. Recognising intersectionality and a broad understanding of diversity

More information can be found on the Greater London Authority’s website.

The standards and EDI action plan are one part of a broad programme of EDI work delivered by
the council in partnership with residents, communities and elected members. You can read
more about our wider work to build a more equal borough on our website.

The GLA minimum equality standards

1.All investment partners must offer equality, diversity
and inclusion training for employees


https://www.london.gov.uk/programmes-strategies/housing-and-land/housing-and-land-funding-programmes/homes-londoners-affordable-homes-programme-2021-2026/guidance-meeting-equality-diversity-and-inclusion-edi-funding-conditions
https://www.islington.gov.uk/about-the-council/equality-and-diversity
https://www.islington.gov.uk/about-the-council/equality-and-diversity

Partners to confirm that EDI training is offered for all employees, the types of training offered
and content covered, as well as how many employees take up the training on a yearly basis.

Evidence from Islington Council:

The Equality, Diversity and Inclusion eLearning module is 'Required training' for new Islington
employees within their first 3 months of joining. All employees should refresh their knowledge by
revisiting the eLearning at least every three years.

There are also a range of other Equity, Equality, Diversity and Inclusion modules on offer.

2.All investment partners must offer equality, diversity
and inclusion training for all employees

Partners to provide evidence of an organisational policy which evidences a zero-tolerance
approach, which should set out objectives and how these are going to be met.

Evidence from Islington Council:

In November 2024 we launched of our updated Bullying and Harassment, Microaggressions
and Coercive Control Guidance to coincide with Anti-Bullying Week 2024 taking place from 11th
to 15th November 2024. There are 33 events all colleagues could participate in:

o Choose Respect webinar (13 Nov)
e Kindness Works Here webinar (13 Nov)
o Healing from workplace hurt (15 Nov)

We encourage everyone to undertake our Bullying and Harassment courses for colleagues and
managers. These courses provide practical guidance for preventing, recognising, handling and
tackling bullying and harassment at work:

Course: Bullying and Harassment for Managers

Course: Bullying and Harassment for Employees

Bullying and Harassment

We also have a Sexual Harassment Awareness course which is available to everyone and aims
to raise awareness of workplace sexual harassment. It provides the necessary tools and
information to identify, prevent, and most importantly, remove sexual harassment from the
workplace.

Course: Sexual Harassment Awareness



https://mylearning.islington.gov.uk/course/view.php?id=1065
https://mylearning.islington.gov.uk/course/view.php?id=1064
https://islingtoncouncil.sharepoint.com/sites/IslingtonConnect_HRHub/SitePages/Bullying-and-Harassment.aspx?web=1
https://mylearning.islington.gov.uk/course/view.php?id=1063

3.All investment partners must broaden recruitment
channels and encourage applications from diverse and
under-represented groups

Partners to confirm the current recruitment channels that they use and describe how they will
expand on this to encourage applications from diverse and under-represented groups. Partners
are encouraged to monitor the effectiveness of these efforts and review them in light of their
workforce data over time.

Evidence from Islington Council:

Our approach to inclusive recruitment has included a number of actions being taken to
encourage applications from diverse groups and under-represented groups. We launched our
Diverse Recruiters Scheme in 2021 and continue to make ongoing changes to ensure
recruitment processes are fair for all.

4.All investment partners must collect and monitor
workforce data to benchmark the diversity of their
workforce against the local area of their organisation

Evidence of data having been collected, and of it being monitored on an annual basis (as a
minimum), with a summary of how this compares to the London benchmark.* Partners are
encouraged to provide information about how this data will inform their practices and their
approach to advancing EDI in their own organisations.

The Workforce Data Equality Guide, Workforce Data Equality and the London Benchmarking
Tool are helpful tools for reference.

Evidence from Islington Council:

The State of Equalities report is an annual overview drawing on data from the Office of National
statistics, Greater London Authority, Department for Education, Public Health and other sources
to present a picture of equality in Islington and monitors the diversity of the borough: State of
Equalities in Islington 2023

Previous reports can be located on our website: Our approach to equality and diversity |
Islington Council

In addition, as part of our Public Sector Equality Duty we publish our workforce report which
reports on all employees of the council by protected characteristic and includes our pay gap
data.


https://data.london.gov.uk/dataset/workforce-data-equality-london-benchmarking-tool?_gl=1%2a1jjiec1%2a_ga%2aNzg4Njc0Mjc4LjE2NjcyMjc0MDE.%2a_ga_PY4SWZN1RJ%2aMTY2NzQwMzYxMi4xLjAuMTY2NzQwMzYxMi42MC4wLjA.
https://www.islington.gov.uk/-/media/sharepoint-lists/public-records/communications/information/adviceandinformation/20222023/state-of-equalities-in-islington-report-2023.pdf?la=en&hash=EBBBAAC55A912C6B683CD0218DE6D7F85844E629
https://www.islington.gov.uk/-/media/sharepoint-lists/public-records/communications/information/adviceandinformation/20222023/state-of-equalities-in-islington-report-2023.pdf?la=en&hash=EBBBAAC55A912C6B683CD0218DE6D7F85844E629
https://www.islington.gov.uk/about-the-council/our-approach
https://www.islington.gov.uk/about-the-council/our-approach

Item D4: Agenda for Corporate Resources and Economy Scrutiny Committee on Tuesday, 5th

November, 2024, 7.30 pm | Democracy in Islington

5.All investment partners must publish their gender and
ethnicity pay gaps.

Partners to provide links to where pay gap information is published.

Evidence from Islington Council

The workforce report is published annually on the Islington council website and includes the
gender pay gap as set out in legislation, as well as the (currently) non-statutory reporting of
ethnicity and disability pay gap reporting.

Item D4: Agenda for Corporate Resources and Economy Scrutiny Committee on Tuesday, 5th
November, 2024, 7.30 pm | Democracy in Islington
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